Certificate of Intake Capacity

GAUHATI UNIVERSITY

GOPINATH BARDOLOI NAGAR : GUWAHATI-14, ASSAM :: INDIA

No. GU/AFF/2022/ 4 & &, = Ditas 129 2oL

* From: Dr. Hemanta Kr. Nath, M.A., Ph.D.
Registrar,
Gauhati University

TO WHOM IT MAY CONCERN

This is to certify that Beltola College, P.O.- Beltola, Guwahati-781028, Kamrup (M), Assam
is an affiliated College under Gauhati University and the particulars of enrolment of students of Arts
Stream in the institution during the last five years as given below

T
' Programme Total Number of
Year Course Students Enrolled
Major General
2016-17 B.A. 275 507 782
2017-18 BA. 389 460 849 '
2018-19 B.A. 336 411 747
2019-20 B.A. 233 333 566
2020-21 B.A. 205 298 503
3
r 2021-22 B.A. 260 287 547 1
Intake Capacity:
Assamese (Hons): 40 English: (Hons): 30 Economics (Hons): 30
Education (Hons): 30 Hindi: (Hons): 20 Philosophy (Hons): 20

Political Science (Hons): 30 History (Hons): 20
B.A. Regular: 300

e The certificate is issued with the documents submitted by the Principal, Beltola College & IUMS,
G.U.

oo

Gauhatl Universjty
"







Number of seats earmarked for reserved category as per GOl or State Government rule




If the total number of posis in a Cadre is assumed as 100
posts, the Model Roster for the same shall be as follows -

Model 100 POINT ROSTER
S1. No. Post Share of representation 1 3
| Category ST(P) _SC _ST(H) L"iﬁzzf:'ew“hmmh,redwm
Percentage 10% 7% 5%
! 0.1 0.07 0.05 UR
2 0.2 0.14 0. UR
3 0.3 0.21 0.15 UR
4 0.4 0.28 0.2 UR
5 0.5 0.35 0.25 ST(P)-1
6 0.6 0.42 0.3 UR
7 0.7 0.49 0.35 _UR
8 0.8 0.56 04 SC-1
{ 9 0.9 0.63 0.45 UR e
| 10 1 0.7 0.5 ST(H)-1
1l 1.1 0.77 0.55 UR
12 T8 0.84 0.6 UR
13 AL 0.9 0.65 UR
1 is 1.4 . 098 0.7 LR
| 15 §1 87 I 108 078 ST(P)-2 ,
{ i 186 | N EY 08 UR |
7 1.7 NN 085 UR isibaa
18 LY I 1.26 0.9 UR
f7 " 1e 1.9 {338 095 UR i
20 2 1.4 1 UR
'_" 21 % 1.47 1.05 UR
22 2.2 1.54 1.1 SC-2
23 2.3 1.61 1.15 UR
24 2.4 1.68 1.2 UR
25 2.5 1.75 1.25 ST(P)-3
26 2.6 1.82 1.3 UR
27 2.7 1.89 1.35 UR
2 2.8 1.96 1.4 _UR
29 2.9 _2.03 1.45 UR
30 3 2.1 1.5 ST(H)-2
a1 3.1 2.17 1.55 _UR
32 3.2 2.24 1.6 UR
33 3.3 231 1.65 UR
34 3.4 2.38 1.7 UR
3s 3.5 2.45 1.75 ST(P)-4
36 3.6 2.52 1.8 SC-3
37 3.7 2.59 1.85 UR
38 38 2.66 1.9 UR
39 3.9 2.73 1.95 UR
40 4 2.8 2 UR
41 4.1 2.87 2.05 UR
42 4.2 2.94 2.1 UR
43 4.3 301 2.15 UR
44 4.4 3.08 28 UR
4s 45 318 225 —
an —
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[ GOVERNMENT OF ASSAM
DEPARTMENT OF WELFARE OF PLAINS TRIBES AND BACKWARD CLASSES
8§

No TAD/BC/68/201 1/P1-1/136 Dated Dispur 4" November, 2013 ’
F * DUM

Sub:- Representation of Other Backward Classes and More Other Backward Classes with other
Reserved Categories in Public Services,

Consequence upon the amendments made in the Assam Scheduled Castes and Scheduled
Tribes (Reservation In Vacancies and Posts) 1978, and in modification of earlier notification No
TAD/BC/283/2003/05 dtd. 20.12.2005 the following hundred point model roster is adopted for
giving effect the reservation of vacancies for reserved categories including OBC,

The Roster for OBC and MOBC category shall be adopted for the purpose of direct
recruitment only by each establishment for each cadre.

The 100 point Roster are as follows-

b

Roster Category for which the post Roster Point Category for which the post should "
Point should be earmarked be carmarked

I UR 51 SC-4

2 OBC/MOBC -1 52 OBC/MOBC - 14

3 UR 53 UR

4 UR 54 OBC/MOBC-15

5 STP- | 5 ST (P)- 6

6 OBC/MOBC -2 56 ‘ UR

5 UR 57 UR

8 SC-1 58 OBC/MOBC-16
9 ™ 59 UR

10 ST (H)- | 60 UR

" OBC/MOBC-3 . 61 UR

12 UR 62 OBC/MOBC- |7

13 OBC/MOBC-4 . 63 UR

14 R 64 UR ,
15 ST(P)- 2 65 = ST(P)-7

1% ; UR 66 §C.5

17 OBC/MOBC-5 . 67 OBC/MOBC-18

s UR 68 UR

19 UR 69 OBC/MOBC-19

20 UR 20 ST (H)4

21 OBC/MOBC-6 71 UR

2 sC-2 i~ UR

2 UR 7 ' OBC/MOBC- 20

24 UR 7 UR

2 ST 1 ST (P)-8

26 ' OBC/MOBC- 7 % OBC/MOBC- 21

27 UR 77 UR




(28 OBC/MOBC- 8

‘ 78 “ UR
20 UR % SC- 6
30 ST(H)-2 ®- - 3 OBC/MOBC-22
31 UR 81 UR
32 OBC/MOBC- 9 82 UR
1 N 83 UR
IR UR ‘84 OBC/MOBC-23
35 ST (P)-4 85 ST (P9
36 SC-3 86 UR
1 OBC/MOBC -10 87 UR
38 UR 88 OBC/MOBC-24
39 OBC/MOBC-11 89 UR
{0 UR 90 ST (H)- 5
41 UR 91 OBC/MOBC-25
a UR ) UR
43 OBC/MOBC- 12 0 SC-7
a4 UR 94 UR
45 ST (P)-5 95 ST(P)- 10
46 UR 9 OBC/MOBC-26
a7 OBC/MOBC- 13 97 UR
m UR 98 UR
Y i UR 99 ‘ OBC/MOBC- 27
50 ST(H)-3 100 UR
In 100 Roster Points Reserved Roster Point
STP)- 10
S| =7
STH) - 5
Total = &9 Nos
Reservation Roster Points:
ST(P) = 5, 18,25.35,45,55.65,75,85.95 = 10 Nos
sC = §,22.36, 51,66, 79,93 =7 Nos.
ST (1) = 10, 30, 50,70, 90 =5 Nos,
OBOMOBC = 2,6,11,13,17, 21, 26, 28, 32, 37. 39, 43, 47, 52, 54, =27 Nos.

58, 62, 67, 69,73, 76, 80, 84, 88, 91, 96, 99




in er are llows-
X TR OO AP o Ty EA e o .t
Cadre | Initial e . Tl gm e | [ gt - [y . l‘n
osscc e M \z" i T ;1 Lo L L
t 1 | { | ! { {
FEEEAC RS —y i i = + Y_—-_j-" e - ..! ]‘ X A * 3
i 1 2 1 e fs e [rums s fie lURj2 - (B e
| josc fur um st osc | isc |ur |opc | lUR LR | STH |
2. 12 5 e (I e i Y ol [ R e LA T
OBC UR [sTP |oBC (UR (lsC |UR |OBC [UR [UR. |UR STH |
YO < & s |6 17 18 o [0 [n 2 5. (u
lur |ur st [oBC [UR |sc |UR joBC|UR [UR |UR |STH _
A4 ' s -- 16 f». s [ 10 i i (1 pe |
UR . (st lomclurR sc (UR [OBC |UR |UR LR STH et
s s 6 (7. 1% (9 (10 . [z I3 m ! ! ‘
STP oBC 'UR [sc |ur |oBC {LR [UR |UR STH ; '
R s A o el b 0 s B ] B 2B o =
6 6 Jr s e o T [z T [ |
! [08C |UR l_sc jUR j0BC (LR |UR #’“, {STH
17 B T v 11 |3 | '
UR Sc_|UR jopc (UR luk R STH | hits
8 s v (to |1t 2 i Ry | SR | 1 | f
sC Uk |OBC |[UR |UR |UR ISTH | | |
SRRt At T i v ] b T el Y R | S| S
9 9 o 1 iz 1" ‘ | | |
bkt RN UL 8 L T L . !
ha 1o (i 12 [ | { ' |
0BC bR {UR |UR |STH | ey
EER) o AR e o 4 L T T o tda IS 1B
T 2 B | o ] § 1 [
& UR UR |UR [STH o5 S | £ i R
1l B E . ‘ |
Pl o e -] I s 4 :
‘3 13 14 | ‘ |
R L L | r
in 13 Point Roster, reservation points are-
STy - 1 Reservation Roster Point
8¢ 1 STP- 5
OBCMOBC- 3 SC- 8
OBC/MOBC- 2,6, 10.

A Raster Register shall be maintained separately for each cadre in each establishment for
" giving effect to the Roster Registered above.

_ In absence of qualified reserved candidates in & particular year the vacancies shall be carried
forwaed till the requisite percentage of reservation in that of cadre is filled up.

; These guidelines shall come into force with immediate effect. All the appointing suthorities
under the State Gpvt. will strictly follow the instruction and any difficulties/dispute arises should be
promptly referred w0 WPT & BC Depit.

Mem, No. TAD/BC/682011/P1-1/136

(Sd/- Jiten Borgoyari, ACS)
Commissioner & Secretary to the Gowt. of Assam,

WPT & BC Depargment, Dispur.

D
Dated Dispur the 4" November 2013

Copy to:

I.- © The PPS 1o Hon'ble Chief Minister, Assam, Dispur.

2. The PS to Hon'ble Minister, WPT & BC, Assam,

3 The PS 10 Hon'ble Minister, -
4. | The PS to Chief Secretary, Assam,

S The PS to Addl. Chief Secretary, Assam.

6. All Principal Secretary 1o the Govt. of Assam.

n All Commissioner & Secretary/Secretary to the Govt. of Assam,
8. All Director, -

9. All Deputy Commissioners.

10, All Sgb- Divisional Officers (Civil).

8y order etc.,




No.3-1/1993-DD.III
Government of India
Ministry of Social Justice and Empowerment

Nation licy for Perso i iliti

Introduction

The Constitution of India ensures equality, freedom, justice and
dignity of all individuals and implicitly mandates an inclusive society for
all including persons with disabilities. In the recent years, there have
been vast and positive changes in the perception of the society
towards persons with disabilities. It has been realized that a majority of
persons with disabilities can lead a better quality of life if they have

equal opportunities and effective access to rehabilitation measures.

2. According to the Census 2001, there are 2.19 crore persons
with disabilities in India who constitute 2.13 percent of the total
population. This includes persons with visual, hearing, speech,
locomotor and mental disabilities. Seventy five per cent of persons
with disabilities live in rural areas, 49 per cent of disabled population is
literate and only 34 per cent are employed. The earlier emphasis on
medical rehabilitation has now been replaced by an emphasis on social
rehabilitation. There has been an increasing recognition of abilities of
persons with disabilities and emphasis on mainstreaming them in the
society based on their capabilities. The Government of India has
enacted three legislations for persons with disabilities viz.
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27. Persons with disabilities will be provided access to the
Universities, technical institutions and other institutions of higher
learning to pursue higher and professional courses.

IIC Economic Rehabilitation of Persons with Disabilities

28. Economic rehabilitation of Persons with disabilities comprise of
both wage employment in organized sector and self-employment.
Supporting structure of services by way of vocational rehabilitation
centres and vocational training centres will be developed to ensure that
disabled persons in both urban and rural areas have increased
opportunities for productive and gainful employment. Strategies for
economic empowerment of persons with disabilities would be the
following.
(i) Employment in Government Establishments

The PWD Act, 1995 provides for 3% reservation in employment
in the establishments of Government of India and Public Sector
Undertakings (PSUs) against identified posts. The status of reservation
for Government in various Ministries/ Departments against identified
posts in Group A, B, C & D is 3.07%, 4.41%, 3.76% and 3.18%
respectively. In PSUs, the reservation status in Group A, B, C & D is
2.78%, 8.54%, 5.04% and 6.75%, respectively. Government will
ensure reservation in identified posts in the Government sector
including public sector undertakings in accordance with the provisions
of the PWD Act, 1995. The list of identified posts, which was notified in

2001, will be reviewed and updated.
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